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Estimate of General Ability and Character of Grade "4" 1o Grade C" Oicers/Employees 
() ra 

(2) Period of Report 

(3) 

4 

() 30fgan a aaan 

(6) 

|) Nme 

(9) 

(10) 

(12) 

Pl'sts held 

(?) General Inelligence 

03) 

04) 

Industry & Application 

A 

(o) THaf0ATAT: efyA 

auve ability including 
Judgement. nitiative, convincing 

Capacitv 0 gel work dore by: Outstanding Very good Goot 
subordinales. 

From 

Reiations with colleagucs & public :Co-opcrat1ve Courteous 

Technical/ Professioral ebility (Wherc 
rclevant) 

Auitude towards back ward class 

Spec1al Atitude 

Integr1ty & Character 

fza 

Fitness fur Promotion 

Areas of iraining sequired 
(Mention Required Arca) 

Whether powers delegated are tully 
utilised ? 

State of Health 

i7) Ftness for field work 

Arsstau Paotesso1 

/fu/$urh 
Shril Smt. / Kum 

uft 

Outstanding 

3 

Helpful 

Yes 

4tive 

Very good 

: Unfit 

NIL 

Not Gnd 

Good 

Outstanding Very gooxd Goxod Average 

Sympathetic 

fear 

Helpful 

aeoh uma Hasan 

Outstand1ng Very Good Positively Good Good Average Below Average 

Average 

A verage BelouA verage Question does m aris 

Partly 

No 

Indifferem 

Unsympathetc 

at 

Below Average 

Unfriendly 

Below Average 

No 

Neutral 

Fit ia normal coutSe (according to seniority) 

Very Cax! 

Not icleant 

ab1lity and drivC 
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3 

(enealASsessen 
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les 
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P'erformance Appraisal for Lecturer / Readerl Assistant Professor/ l'rofessor Adoinistrative Officer Name of the Teacther 

Des1gnation 
Name of Institute 

Duration of Appraisal 
Noc ndcates mult1plc at son sgn 

Cour 

(2) 

i. Performance of Engaging Lectures / Practicals: 

TIL| 

TL 

Cour 

(2, 

2L0 

Sutbyects augtr 

L 

CPC 

GOVERNMENT OF MAHARASHTRA 

M|>PC 

L 

AdmLa 

qo 

44-44-499 

(4) 

q0 

2. Performance of Attendance of Students : 

euidencei q0 86 
q0 

(4 

Le edene 64 

NTVI Law Cotlege Namdba 

Lo|Adm: Low 64 

4cluaiiy 

Enzaze 

(S) 

84 

(S 

|84 84 86 

Surn of Lecures Stwtenes Average 
Actualiy o 

preent Engagcd Rol! 

(6 

Canmintogy84 86 

Perceraape 
Target 
hctseved 

(6) 

45-5 

46 6 

47-7 |43-1! 

aterdae = 
(4) 1O 

(5) (6) 

q4-7 

31-03-199 

Averaze 
of 

Cot (6) 

7) 

H&TE ED CE 1A2YTE 4 

Co (7) 

Prtortaaree 
atd 

|Mulupivurg fzcA 

Good 

Excellent- 10 
(1991) 

Averagc Peformance 
2rd 

(8) 

qa1 Good 

Muliipiy1ng factors 

15l|18 - 3o|4l1g 

(80-61) 

Excellen! L0 
0 81) 

(9 

40-41) 
roor 

0.7 

|Average 0.S 

07 

02 

Wegt 

Ma1 

|Achsccd 

(i0) 

65 

Weigh Acheved 
9) 10) 

05 
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1 Performance of Results :( Thery Subjects ) 

No 

2 

4 

2 

Class / Subyccts laughu 
Course 

(2) 

TL 

L 

(3) 

CPC 

évidence 
Adm- Law 

4. Other performance : 

Average rosul1 of 
sam subgcu for 
last 3 ycars in 
instilute 

No Performance indicator to be assessed 

851: 

Class Room Planning and Control : 

(4) 

80 -7 

a) Planning of lcssons throughout the academic year. 

) Managcmcnt of kctre and class control 
ld; Involvcncnt of students in lcarning process. 

For Teachers Concerned with Laboratory Work : 

b) Effcctive communication of su°bject matlcr and clarity of spccch. 

OR 

o s{udcnts 

sCcuing narks 
above 3 ycars 
average 

a) Arrang1ng spccial lccturcs of cminent persons 

Students Guidance and Counseling : 

40 

le) Use of media such as charts, models, transparencies, OHP, VCR, TV 

b) Conducting spcCial classcs lor low profilc siudents. 

(5) 

38 

a) Planncd laboralory instructions including manage ment of pracicals 

c) Prcparation and display of instrucional nalcrial. 

b) Uniform covcragc of tcrm work and guidance for writing journals. 

For Teachers Not Cocerned with Laboratory Work : 

272 

34/: 

a) Guidance to sludcnts about books and lterature 

377: 

c) Checking of joumais and making continuous asscssment of tern work. 
d) Preparation and display of instructional malerial . charts , modcls, ctc. 
c) Planning and procuremcnt of consumable requircd for practicals. 

) A:ude toard: maintein:ng cle anlines nnd 2rcthetics 

h) Guidancc about higher cducaion /carccr planning. 
c) Guidance about job opportunitics l entreprcncurship 

c) Guidance for inicpendent sludy lcuhnique 

A verage Perdormance 
of Col (5) and 

38/ 

d) interaction with lcachcrs tcach:ng subjects other than his own discipl1nc. 

(6) 

d) Guidence for prepaing for inicrvICVs / pcrson al1ty de vclopen. 

Total Weight Achieved in TABLES I, 2, 3 = 

Multiplying factos 

(7) 
Exccllcnl 

00- 81) 

Good 
(80 61) 

A verage 
(60 . 4) 

Poor 
(40 - 00) 

L0 

0.7 

0.2 

Max 

Weight (7) 8 

(8) 

05 

Weight 
Achicved 

(9 

05 

Evaluation by Reporting Officer 
Excetnt Good A veragc Poor 



aPerlomnance Indicator to be assessed 

Assignnnents / Evaluation : 

|a) Giving assignments regularly and assessing promply. 
b) Mantaining quality and standard of questions / evaluation. 

c) Ihovndng fecd back to the students about shortconmings, 

|d) Innovations in papcr scitng / evaluation 

e) Record kecping of students' profile. 

|Curriculum/Learning Resources Developnent: 

a) Interest shown in curiculum development or preparation of syllabi. 
b) Preparing question banks. 

cMoival1ng students for use of computers 

GIVing handouts /upkcep of laboratory manuals / writing books. 

c) Picpanalion of compuler software as a leachin, aid. 

Seminars / Training : 

a) Use of ibrary books, periodicals , journals ctc. 

b) Atcndance in seminars/ confercnces/ work shops. 

|c) Writing articles it state or national level periodcals. 
|d) Dc1vcring spccch in other institutions. 

c) Memberships of professional bodies, awards and honours 

CO-curricular Activities : 
a) Consultancy and lesting in the appropriate of work arca or Orpanising 

cOnunuing cducalion prorammcs for revenuc generation. 

b) Organising cultural programmes / sports /extra-curricular acivities ctc. 

c) Ouyan1sng industrial vIsits / study tours for students or Taking interest in 

CINSS/ blood don:ation / plantation / mcdical canips. 
J) Conibution to maintaining studcnt disciplinc in general. 
) Ability to work as a resourcc person 

\dministrative Functions : 
) Conribution io conduct of gymkhana activities/ procurcncnt of cquipment. 
) Worl:d as cxamination / gatliering/ admission in-charpe. 
) Maintenance of buildings clectrical installations water Supply / 
computcIs / cquipmcnt etc. or Worked as recto/ assistant. rector/ warden. 

) Workcd as n chargc for house keeping l environmcntal hygiene / 
deanness of class roons/ premiscs / yardcns /securily. 

Interes tahcn n acuvitics relatcd to cantccn,COopetative stores cc, 0r 

Willngncss to take up lughe Iesponsibilty or any responsibility 

Total Nuber of Tick Marks 4 

tivaluaion by Repoing Oer 
IcellentCoo |AvCae 'oo 

30 6 
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FINAL ASSESSMENT 

a) 

b) 

c) 

e) 

g) 

Total wcight achieved in TABLES 
other than Other performance 

No of tick 
marks 

Weight for 
Oher pertomanct 

Excellent 

Good 

Particulars 

Peor 

4 

Multplying 
factor 

2.0 

qafãits¬ 3fùoral srfiria : 

0.4 

Special weight given by Repurting Officer 
(Max. 5 | 

Total weiglht achieved out of 100 

Weight 
achieved 

42 
6 

O5 

6| 

Note The special weipht aNmum ot Sa 
awardcd by reporting oflict for the ea ordmar 
cont1bution beyond insotution ('lese meut! 

100-81 - tqE. 

71-61 - feua uiI, 60-51 

50-35 IURU, 

81-7| 3rgite. 

shuf : 

34-00 

activitics (or wlich special weiplhh nen ) 
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Ltintte ofuneral Ability and Charate of Character of Grade "A" to Grade "C" officer/Enployec 

Periodol Ryot 

dus ty & 
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Capaciy to get 

k done by 

Relation with 

colleegues & 

General 

Intelligence 

Administrative 

abiity including 

Technical 
Professional ability 
(Where relevant 

fate 
Special 

Intragity & 

Fitness for 

Promotion 

Shri./Sn/Kum. 

From : Date 

Outstanding 

Outstanding 

Cooperative 

Veryy Briliant 

ule -u ( 8) 

Yes 

Morth 

Very Good 

Very Good 

Brilliant 

Outstanding Very Good 

Courteous Helpful 

30Id: 

Year 

209 

Partly 

Good 

Good 

Intelligent 

Average 

No 

To 

Average 

Average 

Indifferen 

Average 
Dul 

Below 

Average 

Date 

30 

Below 

Below 

Unfriends 

Month Year 

Average Year 

Average Year 



Fitness for 

Pronnofion 

Area of Training 
required 

State 

Fitnees for field 

working 

VWilligness to 
working Computer 

of Health 

General 

Grading (Write in 
handwriting) : A + 
Outstanding, A L 
Very Good, 
B+Positively. 
Good, B Good, B 

Average, C below 

Average 
faroT : 

Place 

Unfit 

From : Date 

Not Good 

Yes 

Yes 

HIERUI, 

Date : 3ofa¬/2oje 

Fit In Normal 

Course 

Month 

Good 

No 

Fit for 

accelerat 

ed 

Promotio 

Year 

Very 
Good 

Not 

relevant 

Nor 

Seen 

To Date tMonth Yea 
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Estimate of General Ability and Character of Grade "4" to Grade c" omcers/Employees 

(3} 

() 30tgai atdaI 

(4) Industry & Appication 

(9 
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Nme 
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(?3) 
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(12) 
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(|4) 

Capacitv to get 

subordinales. 

17 

(to) 4IHarÍÍT0AT4A efgH 
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.auve ability including 

|udgement. Initiat Ve. cOnvincng 
ability and drivc 

Technical/ Professional abi!ity (Wherc 

relevant) 

Spec1al Attitude 
Iti a arfa 

From 

work 

Atitude towards back ward class 

lntegrity & Character 

Fitness for Promotiorn 

Whether powers deiegaled are fully 
util1sed ? 

() 1zfa1a 

Areas of raining required 

( Menton Required Arca) 

State of Health 

Jncss for field work 

dore by : Ousandins 

qffT- � ( HT- 8) 

Shri/ Smt. / Kum. 

Outstanding 

3 

: Helpful 

Cooperat1ve Courteous 

Yes 

Vary good 

: Unft 

Very good 

Not Gind 

Good 

Outstanding Very good Gexod 

Tu 

Good 

Sympathetic 

Avera 2c 

fara 

Helpfu! Jndifferem 

gft 

Average 

Outstanding Very Good Positivcly Good Gond Average Below Average 

Partly 

N 

BelouA verage Question does n ar1sc 

A verage 

Below Average 

Unsympahetic 

Unfriendly 

Beluw Average 

No 

Neutral 

Fit ia normal courst faccording to seniority } 

Very Ca 

Not relevant 



(20) 

Wlngness to wori n Computcr 

2 

(rnctal Asessnens 

fz11/ Plae -

3 

Grsd1nç 

fz1 /Daie 

Percd of Review 

(Wne n handwrsting) 

A Gutstarding 

ty / Mace -
fArE /Date : 

A Very 2 B Pntvch y BGins 

uffre -a (4r1 - 4) 

Do yu agree with the Report1ng Offcer ? 
(1f not. sete specifcally the remarks with which 
you do not agree) or do yw WIsh to mod1fy or 

add to his assessrent ? 

Signature. Nel 

Remarks of the Reviewing Officer 
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